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Introduction 

 The 150
th

 Man catching training programme was held on February 21-23 at Anugraha 

Renewal Centre, Vazhoor, Kottayam. I represented Kudumbashree State Poverty Eradication 

Mission in the training. The team of Prof. Tomy Cherrian, Mr. George Karunackal, Mr. Babu 

Nalakath and Jinse Sunny handled the sessions. I herewith submit the detailed report on the 

experiences gained from the training programme. First of all I express my sincere thanks to 

our Executive Director, Shri. S. Harikishore IAS, to give this great opportunity. 

About Training 
The training sessions started exactly on the scheduled time and proved the organizer‟s 

professionalism in arranging and coordinating programmes. The success of any programme is 

entirely based on a strong planning by an innovative leader and this lesson was experienced 

by all the participants on first day itself.  

The Core concepts which are used in the whole training are:- 

 1. Neuro Linguistic Programming (NLP)  

2. Hypnotherapy  

3. Group Dynamics 

4. Meditation 
 
The introductory sessions were on the origin and mission of the society „MINDS.‟ The 

trainers explained about the benefits that each participant is going to gain from the training 

were personal effectiveness, relationship effectiveness and professional effectiveness. There 

was an entirely different sort ice braking session which made all the participants to know well 

each other. A number of participants were send by the organization but few came with own 

interest to improve their thoughts. Starting from the introduction itself all the trainees was 

taught the art of influencing people. The second day‟s session on laughing therapy tips gave 

us an idea on the need for regular exercise for MIND. This session helped me to take a 

decision to spend an half an hour daily for physical exercises and meditation. The major 

session on the different belief systems was an eye opener. It unveiled the knowledge on belief 

systems like limiting beliefs, building beliefs, self-doubts and comfort zone. I consider these 

things are to be well understood by each and every one in an organization. Many 

organizations like Kudumbashree have talented human resources, but in due course their 

intelligence and abilities are getting drained. Majority of the employees develop certain 

limiting beliefs and it prevents their personal growth and leads to a life with lowered self-

recognition. This in turn affects the organization‟s overall performance. Learned helplessness 

and cannot do attitude were other belief systems which is the major cause for the laziness 

among employees. To make such employees active and energetic we have to identify and 

reduce their limiting beliefs while improving their building beliefs. 



 

 

 

Day 1  

 

The mind refreshment program starts at 10.30 am with an introduction speech by 

Prof.Tommy Cherian and Mr.George Karunackal. In this session they clearly explained why 

they are conducting this and the necessity of this program to the community. The main 

highlight of the 1st day was the Ice breaking session. It was a very memorable self 

introduction by writing the details of different participants in a single page and reading the 

details of one person by different ones. So everybody get to know each other and never forget 

them in the lifetime. Then a small discussion about effectiveness and self affirmation which 

are most important in personal and professional life of a common man and what we can do to 

sharpen our life with full of positive things. Discussed about some habits we could follow to 

become very confidence and energetic for the whole day.  

Day 2  

 



Second day starts with an effective laughter therapy for creating a very positive and happy 

mood. The group interact each other by laughing each other and showing different facial 

expressions. Neuro Linguistic Programming (NLP) plays a major role in the behaviour of a 

person. In our brain, collected information pass through some filters (values) that are already 

saved throughout the life. By using these filters a person treated the data in a negative 

manner. For overcoming this we have to make the values very positively and remove all the 

negatives using various measures. During the session we frequently relax our mind and body 

to gather all positives in the life. Repeatedly speak, think, and hear positives things will give 

the best possible result in one‟s life. Then we go through a session for keeping good 

relationship in personal and professional life. How a person creates the structure of 

personality in the child ego state, adult ego state and parent ego state. Child ego stage is the 

important stage for a human being to mould the “values” which will reflects throughout the 

life. Withdraw positive behaviour to everybody so that we can attract more and more 

positives from outside. Effective communication in a positive manner plays a vital role in the 

mind reforming mechanism. The usage of word “Thank You” can create good result to 

spread positive energy. The day ends with a very joyful and memorable cultural event created 

by the groups.  

Day 3  

 

The final day mainly deals with mind healing therapy which is for removing the negatives 

and bad memories saved in our mind. It was a good experience for identifying the unwanted 

thoughts, memories which we carrying in our mind and behaving according to that. The 

therapy helps to remove all negatives from my mind and learn attitude of forgiveness 

“without any condition”. Negative emotions such as anger, hatred, revenge, pride, self-doubt 

etc are replace with positive emotions of love, peace, kindness, gratitude, patience, happiness, 

confidence etc. By using this “Mind Healing Therapy” we had exercises with activity to 

expand our relationship circle, Time management etc. 

Conclusion 

 The training was provided an excellent experience for which taught me to wake up the 

abilities of the “mind”. It spread light to many new and innovative concepts. The seeds of 



lessons like attitude of showing gratitude, usage of positive strokes and discovering one‟s 

own potentialities were sown in every participant‟s thoughts. I consider the art of influencing 

people effectively was the most important lesson learned and I am confident to use the same 

in our organization for its betterment. As a concluding remark I would like to recommend the 

“Man Catching” to all in our organization since it can improve the human resources beyond 

transcendence. 


